THE HOSPITALITY GROUP FUNERAL INSURANCE SCHEME HAS
BEEN SPECIFICALLY DESIGNED FOR THE HOSPITALITY INDUSTRY
AND IS COMPULSORY ACCORDING TO CLAUSE 21B OF THE
COLLECTIVE AGREEMENT PUBLISHED IN GOVERNMENT
GAZETTE NO 50609 DATED 03 MAY 2024.




Compulsory membership of the
hospitality group funeral insurance
scheme no: 4151686104.

Refer to clause 21B of the Collective
Agreement published in the Govern-
ment Gazette No 50609 dated 03
May 2024.

The continual increase in the cost of providing a dignified funeral has resulted in the
need for cost effective funeral insurance. Most people cannot afford to pay the cost
of a funeral from their savings, or cannot carry the cost until their insurance policies
pay out.

The hospitality group Funeral Insurance Scheme now offers you the opportunity to
provide your employees with funeral cover to ease the financial burden when a
member of their family dies.

ADVANTAGES
For the employee For employer
Provides for a dignified funeral A cost effective method of providing

fringe benefits to employees

Cash benefit paid almost

immediately Creates a sense of security and lowers
staff turnover

No evidence of health is required
Claims are paid promptly

Provides cover for

- employees Administration is simple
- the employee's spouse

- the employee's children Avoids request for loans
BASIC COVER

A cash benefit is payable on the death of a member, spouse or child before the
member's normal retirement age, provided that the relevant requirements are
complied with.

BENEFITS

Age at Death
Member and/or spouse, the last day of the month in which

attained the age of 65 years R 18500
Children 14 years up to 21 years R 18500
According to clause 21B of the Children 6 years and older but under 14 years R 9 000
Collective Agreement published in Children 1 year and older but under 6 years R 4500
the Government Gazette No. 50609 Miscarriage from 26 weeks, stillborn and children less than | year R 4500
dated 03 May 2024. Premium per member R 25
membership is compulsory for all
full-time employees under normal WHO MUST JOIN
retirement age within the scope All employers and their employees under the age of 65
and sector of the Bargaining that fall within the scope and sector of the bargaining council
Council of the Restaurant, Catering
and Allied Trades. HOW TO JOIN

Complete the attached torm

HOW TO CLAIM
Contact one ot the following:

Extra Dimensions 011472 3028
E-Mail: claims@tshepong.co.za
Website: www.extradimentions.org.za



